Alternatives to age for assessing occupational performance capacity.
For the past four decades, the assessment of performance of older workers has commanded considerable discussion but limited systematic investigation from industrial gerontologists. Progress has not been substantial; only recently have they concerned themselves with the legal implications of various personnel assessment strategies. This report is thus a critical examination of the concept of functional age in both psychological and legal arenas. Criticisms of this approach as well as litigation that has arisen from the difficulty of measuring older worker performance via functional age strategies receive special attention. It is suggested that intrinsic attributes serve as the basis for determination of the competence of both older and younger workers.